
MESCALERO CARE CENTER 
SKILLED NURSING – ASSISTED LIVING 

PO Box 359 
454 Lipan Avenue 

Mescalero, NM 88340 
PH: 575-464-4802 FX: 575-464-4808 

**Applications and/or resumes can be submitted at Mescalero Care Center or emailed to 
mcchr@mescaleroapachetribe.com** 

Position Title: Infection Control Nurse 
Department: Mescalero Care Center  
Employment Status: Non-Exempt  Grade: NE12 (Part-Time – 20-24 Hrs Per Week) 
Opening Date: January 7, 2026  Closing Date: Open Until Filled 

 
Job Summary 
The primary purpose of your job position is to plan, organize, develop, coordinate, and direct our 
infection control program and its activities in accordance with current federal, state, and local 
standards, guidelines, and regulations that govern such programs, and as may be directed by the 
Administrator and the Infection Control Committee to ensure that an effective infection control 
program is maintained at all times. 

Duties & Responsibilities 

 Plan, develop, organize, implement, evaluate, coordinate, and direct our infection control 
program in accordance with current rules, regulations, and guidelines that govern such 
requirements in nursing care facilities. 

 Ensure that the facility is in compliance with current CDC, OSHA, and local regulations 
concerning infection control or standard/universal precautions. 

 Develop, maintain, and periodically update infection control precautions and aseptic 
technique that successfully correct problem areas. 

 Interpret infection control policies and procedures as necessary. 
 Maintain a reference library of written infection control material that will assist the 

facility in meeting the day-to-day needs of the isolated resident. 
 Make written and oral reports/recommendations to the Administrator, as 

necessary/required, concerning the infection control program of this facility. 
 Assist all departments in evaluating and classifying routine and job-related functions to 

ensure that tasks involving exposure to blood/body fluids are properly identified. 
 Monitor infection control practices and procedures to ensure that all personnel are 

implementing our standard operating procedures for tasks involving exposure to 
blood/body fluids. 

 Make rounds to nursing units for the purpose of case findings, review of environmental 
sanitation procedures, and supervision of isolation precautions/practices. 



 Visit isolated residents as necessary to ensure that established isolation precautions and 
aseptic technique are followed. 

 Ensure that laboratory support is available, including microbiological and serological 
services. 

 Review and analyze infectious disease laboratory reports and consult with the Director of 
Nursing Services in developing the care plan for assuring that aseptic techniques are 
implemented. 

 Assist in developing and implementing guidelines for the decontamination and 
sterilization activities performed in the facility. 

 Ensure that all personnel follow established procedures for the disposal and removal of 
infective and contaminated materials from the facility. 

 Prepare monthly summaries of all resident/personnel infections, corrective action taken, 
and the results of the corrective action. Submit copies to the Administrator and Director 
of Nursing Services. 

 Prepare summaries of special investigations on the occurrence of nosocomial and 
community-acquired infections. 

 Provide the Director of Nursing Services with a report of pertinent findings and 
recommendations pertaining to nosocomial infection. 

 Maintain a written record of all residents and employees who have nosocomial infections. 
 Participate in facility surveys (inspections) made by authorized government agencies as 

necessary or as may be directed. 
 Assist in the development and implementation of a facility-wide TB management control 

program. 
 Report all reportable diseases to the county and state health departments. 
 Serve on, participate in, and attend Infection Control Committee meetings. 
 Assist the Infection Control Committee in evaluating and revising our infection control 

practices and aseptic technique to ensure continued sanitation practices are maintained 
throughout the facility. 

 Assist the Infection Control Committee in establishing the criteria for classifying all 
routine and reasonably anticipated job-related tasks to ensure that tasks involving 
exposure to blood/body fluids are properly identified and recorded. 

 Assist in evaluating and implementing recommendations from the Infection Control 
Committee. 

 Encourage attending physicians to record and sign progress notes, physicians’ orders, 
etc., on a timely basis and in accordance with current regulations. 

 Monitor medication passes and treatments to ensure that appropriate handwashing/hand 
hygiene techniques are being followed in the handling and administering of drugs, 
medications, and treatments. 

 Review nurses’ notes of those residents in/on isolation precautions to ensure that they are 
informative and descriptive of the nursing care being provided and that they reflect the 
resident’s response to the care. 

 Obtain culture samples in accordance with our established procedures. 



 Develop, implement, and maintain an effective orientation program that orients the new 
employee to our infection control and employee health program. 

 Assist support services in developing, implementing, and conducting in-service training 
programs relative to infection control. 

 Develop a training program for all personnel required to perform tasks involving 
exposure to blood/body fluids. 

 Assist in the development, implementation, and maintenance of a written plan of care 
(preliminary and comprehensive) for each resident in isolation or on infection control 
precautions that identifies the problems/needs of the resident, indicates the care to be 
given, goals to be accomplished, and which professional service is responsible for each 
element of care. 

 Insofar as practical, encourage the resident to participate in the development and review 
of his/her plan of care and explain to the resident the need to follow infection control 
practices and standard/universal precautions. 

 Review nurses’ notes to determine if the care plan is being followed. 
 Review and revise care plans as necessary, but at least quarterly. 
 Identify, evaluate, and classify routine and job-related functions to ensure that tasks in 

which there is potential exposure to blood/body fluids are properly identified and 
recorded. 

 Assist department directors in developing policies and procedures to prevent and control 
the spread of infectious diseases. 

 Ensure that adequate supplies of personal protective equipment are on hand and are 
readily available to personnel who perform procedures that involve exposure to blood or 
body fluids. 

Minimum Qualifications 

 Must possess, as a minimum, a nursing degree from an accredited school of nursing. 
 Must have, as a minimum, two (2) years clinical experience in a hospital, nursing care 

facility, or other related healthcare facility. 
 Must have, as a minimum, six (6) months training experience in rehabilitative and 

restorative nursing practices. 
 Must possess a working knowledge of epidemiology, microbiology, infectious diseases, 

and aseptic technique to include standard/universal precautions. 
 APIC Certification in infection control, preferred. 
 Completion of Basic Certification (i.e. webinars and/or online course) in infection control 

and Epidemiology or attainment within 12 months, after employment. 
 Must possess a current, unencumbered, active license to practice as a Registered Nurse in 

this state. 
 Must be able to read, write, speak, and understand the English language. 
 Must demonstrate the knowledge and skills necessary to provide care appropriate to the 

age-related needs of the residents served. 



 Must possess the ability to make independent decisions when circumstances warrant such 
action. 

 Must possess the ability to deal tactfully with personnel, residents, family members, 
visitors, government agencies/personnel, and the general public. 

 Must be knowledgeable of nursing and medical practices and procedures, as well as laws, 
regulations, and guidelines that pertain to nursing care facilities and infection control 
practices, to include standard/universal precautions. 

 Must possess leadership and supervisory ability and the willingness to work 
harmoniously with and supervise other personnel. 

 Must possess the ability to plan, organize, develop, implement, and interpret the 
programs, goals, objectives, policies and procedures, etc., that are necessary for 
preventing and controlling infections, to include the establishing of standard/ universal 
precautions. 

 Must have patience, tact, a cheerful disposition and enthusiasm, as well as the willingness 
to handle difficult residents and staff. 

 Must be willing to seek out new methods and principles and be willing to incorporate 
them into existing nursing practices. 

 Must be able to relate information concerning a resident’s condition. 
 Must not pose a direct threat to the health or safety of other individuals in the workplace. 

Physical and Sensory Requirements 

 Must be able to move intermittently throughout the workday. 
 Must be able to speak and write the English language in an understandable manner. 
 Must be able to cope with the mental, emotional, and physical stress of the position. 
 Must be able to see and hear or use prosthetics that will enable these senses to function 

adequately to ensure that the requirements of this position can be fully met. 
 Must function independently and have flexibility, personal integrity, and the ability to 

work effectively with residents, personnel, support agencies, and outside agencies. 
 Must meet the general health requirements set forth the policies of this facility, which 

include a medical and physical examination. 
 Must be able to relate to and work with the ill, disabled, elderly, emotionally upset, and, 

at times, hostile people within the facility. 
 Must be able to push, pull, move, and/or lift a minimum of 25 pounds to a minimum 

height of 5 feet and be able to push, pull, move, and/or carry such weight a minimum 
distance of 50 feet. 

 Must be willing to perform tasks that may involve exposure to the resident’s blood/body 
fluids. 

 May be necessary to assist in the evacuation of residents during emergency situations. 

**Applications and/or resumes can be submitted at Mescalero Care 
Center or emailed to mcchr@mescaleroapachetribe.com** 


