
MESCALERO CARE CENTER 
SKILLED NURSING – ASSISTED LIVING 

PO Box 359 
454 Lipan Avenue 

Mescalero, NM 88340 
PH: 575-464-4802 FX: 575-464-4808 

**Applications and/or resumes can be submitted at Mescalero Care Center or emailed to 
mcchr@mescaleroapachetribe.com** 

Position Title: House Supervisor (LPN/RN) 
Department: Mescalero Care Center  
Employment Status: Non-Exempt   Grade: DOE 
Opening Date: January 7, 2026   Closing Date: Open Until Filled 

 
POSITION SUMMARY 
Responsible for the coordination of resident care and the operational services of the facility during 
the night and/or weekend shift specifically when the Administrator, Director of Nursing, and 
Assistant Director of Nursing are not present. This individual reports directly to either the Director 
of Nursing or Assistant Director of Nursing. 

PRINCIPAL DUTIES AND RESPONSIBILITIES  

 Supports and promotes practices consistent with the mission, philosophy, standards, 
policies and procedures of the facility.  

 Serves as an administrative resource and leader for the facility during the night and/or 
weekend shift by supervising and coordinating facility operations. 

 Assess staffing needs and allocates personnel accordingly. Replaces staff as needed.  
 Assures staff compliance with facility policies and procedures.  
 Enforce regulatory requirements throughout the facility.  
 Identifies and communicates problems to the appropriate department head.  
 Disciplines facility staff when needed and consults with the appropriate department heads 

regarding disciplinary actions.  
 Assists with managing, documenting, and investigating incidents and accident for 

residents and employees. Provides follow-up as needed.  
 Assures staff are implementing care plans, delivering care appropriately, and recognizing 

changes in residents’ status. Assures that problems and changes in resident status are 
communicated to physicians.  

 Makes frequent rounds on all units to assess performance and assure resident care needs 
are met.   

 Assists in problem resolution among staff, residents, families, and visitors.   
 Assures residents’ rights are protected and that residents are free from abuse and neglect.   
 Assists with clinical emergencies, including CPR and hospital transfers.  



 Identifies educational needs of employees and makes recommendations to the Education 
Coordinator.  

 Coach, educate, and promote professional growth with staff as necessary.  
 Actively monitors staff during assigned shift to ensure efficient workplace productivity.   
 Observes nursing care and visits residents to ensure that care is carried out as directed, 

and treatment administered appropriately.  
 Performs other duties as assigned by the Administrator, Director of Nursing, or Assistant 

Director of Nursing. 

MINIMUM QUALIFICATIONS  

 Current LPN/RN license in the state of New Mexico.  
 The ability to think independently, and demonstrate good problem solving skills under 

pressure.  
 Strong leadership, supervisory, organizational, and communication skills.  
 Must possess leadership and supervisory ability and the willingness to work harmoniously 

with and supervise other personnel. 
 Knowledge of state and federal regulations regarding long-term care and facility policies. 
 Must be knowledgeable of nursing and medical practices and procedures. 
 Must be able to read, write, speak, and understand English.  
 Must demonstrate the knowledge and skills necessary to provide care appropriate to the 

age-related needs of the residents.  
 Must be willing to seek out new methods and principles and be willing to incorporate them 

into existing nursing practices. 
 Must be able to relate information concerning a resident’s condition. 
 Must not pose a direct threat to the health or safety of other individuals in the workplace. 

PHYSICAL AND SENSORY REQUIREMENTS 

 Must be able to move intermittently throughout the workday. 
 Must be able to speak and write the English language in an understandable manner. 
 Must be able to cope with the mental, emotional, and physical stress of the position. 
 Must be able to see and hear or use prosthetics that will enable these senses to function 

adequately to ensure that the requirements of this position can be fully met. 
 Must function independently and have flexibility, personal integrity, and the ability to 

work effectively with residents, personnel, support agencies, and outside agencies. 
 Must meet the general health requirements set forth the policies of this facility, which 

include a medical and physical examination. 
 Must be able to relate to and work with the ill, disabled, elderly, emotionally upset, and, 

at times, hostile people within the facility. 
 Must be able to push, pull, move, and/or lift a minimum of 25 pounds to a minimum 

height of 5 feet and be able to push, pull, move, and/or carry such weight a minimum 
distance of 50 feet. 



 Must be willing to perform tasks that may involve exposure to the resident’s blood/body 
fluids. 

 May be necessary to assist in the evacuation of residents during emergency situations. 

**Applications and/or resumes can be submitted at Mescalero Care 
Center or emailed to mcchr@mescaleroapachetribe.com** 

 


